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A fast-paced, one-day seminar focused on “what 
to do right now” to minimize liability regarding current 
legal issues impacting PEOs and their clients, including 
workers’ compensation, initiatives and decisions issued by 
the NLRB, EEOC and DOL, along with many other issues in the 
rapidly changing area of labor and employment law.

April 6, 2015 • Tampa Airport Marriott
Tampa, Florida

Florida PEO
Emerging Legal  
Issues Summit



Register Online at www.FAPEO.org 

8:00-8:30 a.m.  Registration and Continental Breakfast

8:30-8:45 a.m. FAPEO Intro and Sponsors Marketing Presentations (5 min. each)

8:45-10:00 a.m.  Bringing Sexy Back–Experiencing the Joy of Workers’  
 Compensation Management and the Protection of Your Investment

•	 What	Is	Your	Exit	Strategy?	Things	to	Address	When	Contracting	for	
Insurance	to	Make	the	Separation	Process	Less	Painful

•	 Strategies	for	Handling	the	Unreported	Injured	Employee
•	 Recent	Case	Updates/Trends	and	How	They	Impact	Your	Business

  Presenter: Torben Madson

10:00-10:15 a.m.  Break

10:15-11:00 a.m.  Top Issues for PEOs in Florida in 2015, including
•	 PEO	Liability	in	light	of	the	SBEA
•	 PEO	Handbooks	and	HR	Guidance
•	 DBPR	Financial	Requirements

  Presenter: Mike Miller

11:00–11:45 a.m.  DBPR Compliance Issues for PEOs in Florida, including
•	 Basic	Elements	of	Compliance	for	PEOs	in	Florida
•	 Avoiding	Probable	Cause	through	Better	Filings
•	 Traps	for	the	Unwary	that	can	cause	Probable	Cause

  Presenter: Timothy Tack

11:45–12 noon  Questions and Answers (Morning Session)

12 noon-1:00 p.m. Lunch

1:00-2:45 p.m. Cutting Edge Labor & Employment Law Developments  
 for PEOs and Clients (Part I)

•	 BYOD	-	Electronic	Devices	in	Employment
•	 Growing	Pregnancy	Protection	and	Responsibilities
•	 ADA	Accommodation	Interacting	With	Other	Laws
•	 Proposed	“Florida	Competitive	Workforce	Act”	and	Protection		

of	Perceived	Characteristics
•	 Evolution	of	Gender	Identity	and	Sexual	Orientation	Issues

 Presenters: John Hament, Jennifer Fowler-Hermes, & Gail Farb

2:45-3:00 p.m. Break

3:00-4:30 p.m. Cutting Edge Labor & Employment Law Developments  
 for PEOs and Clients (Part II)

•	 Shifting	Requirements	under	the	FLSA
•	 NLRB’s	New	“Quickie”	Election	Rule
•	 NLRB’s	New	Test	for	Employee	vs.	Independent	Contractor
•	 OSHA’s	New	Recordkeeping	and	Reporting	Rule
•	 Fair	Credit	Reporting	Act	Class	Actions

	 Presenters: John Hament, Jennifer Fowler-Hermes, & Gail Farb
Throughout this seminar, the presenters will explore a preventive approach to labor relations and PEO liability, 

providing best practices tips and guidance, and employing an interactive style of presentation.

April 6. 2015

Schedule at a Glance
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Dear Florida PEO:

It is my pleasure to invite you to the Florida PEO Emerging Legal Issues Summit, an event 

focused on “what to do” in response to new and emerging legal issues impacting your PEO and 

clients. This event is in response to our members’ requests for training focused on the law as 

it currently stands. We’ll continue discussing the law and come to an agreement on legislative 

proposals to amend the law, but in the meantime, let’s make sure our people know how to 

protect our companies and our clients.

As you’ll see, this is a jam-packed, one-day event designed to minimize time out of the office 

and provide a high-quality training experience. Plus, it’s right here in Florida, in Tampa, to make 

it convenient for your team.

I think you’ll agree that the training is current, important—and for you as a FAPEO member—

inexpensive. It’s designed for you to send multiple people so each one can get exactly the 

information he or she needs to do a better job for your PEO.

It’s never been more important to have the best training for your professional employer 

organization. Seating is limited to the first 150 registrants. Make sure your people don’t get 

locked out—register right away.

Sincerely,

Frank Crum, Jr.

1390 Timberlane Road 

Tallahassee, FL  32312 

Phone 850-222-6000

March 2015
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Who should attend the 
Florida PEO Emerging 
Legal Issues Summit?
General Counsels and  
PEO Executives:
General counsels and anyone within the legal 
department at a PEO could benefit from the practical 
insights and “steps to take right now” to reduce liability 
and protect the PEO and its clients.

Risk Managers:
Get the latest insights on workers’ compensation 
law compliance, plus get important cross training 
on reducing liability, which could have an impact on 
workers’ comp exposure.

Human Resources Managers:
Be updated on the latest changes, including court 
decisions and administrative regulations, in the realm 
of labor and employment law and how they impact 
PEOs and their clients. Learn how the current federal 
administration’s enforcement priorities have changed 
and what you must do right now with your clients 
to minimize future problems for yourself and your 
clients, plus get important cross training on workers’ 
compensation and how to protect your PEO from 
federal regulatory exposure.

Location
The FAPEO Annual Meeting will be 

held at the Tampa Airport Marriott

located at Tampa International 

Airport, 4200 George J. Bean 

Parkway, Tampa, FL 33607.   

If you need to make reservations, 

contact the hotel directly at  

(813) 879-5151

Tampa Airport Marriott

Tampa International Airport

4200 George J. Bean Parkway

Tampa, FL 33607

Phone:  (813) 879-5151
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Session Descriptions
Bringing Sexy Back–Experiencing 
the Joy of Workers’ Compensation 
Management and the Protection of 
Your Investment
Top workers’ compensation attorney and FAPEO 
Associate General Counsel Torben Madson will discuss 
how management of workers’ compensation exposure 
is critical to a PEO’s bottom-line.  This presentation will 
help you to identify and address many of those challenges 
while giving you practical insight into how your company 
can control and mitigate workers’ compensation losses 
with actions that you can utilize in your daily operations.  
In a competitive market it is more important than ever to 
know where to look for the warning signs of unnecessary 
claims exposure and to institute a plan of action to limit 
your workers’ compensation losses.

Top Issues for PEOs in  
Florida in 2015
FAPEO General Counsel Mike Miller will give attendees 
his perspective on the PEO landscape for Florida in 2015 
and some of the top issues of concern, including how the 
new Small Business Efficiency Act (SBEA) may affect PEO 
liability.  Mike’s unmatched experience and long history of 
working to build the PEO Industry in Florida allows him to 
speak with authority and no one has a better eye or ear to 
the ground on these issues.

DBPR Compliance Issues 
for PEOs in Florida
Longtime PEO Attorney Timothy Tack will provide an 
overview of what it takes to be in compliance and good 
standing with DBPR, including tips and practical advice on 
improving the quality of your quarterly and annual reports, 
as well as pointing out some of the compliance traps and 
hidden requirements that can lead to an unwanted detour 
down “Disciplinary Lane.”

Cutting Edge Labor & Employment 
Law Developments for PEOs  
and Clients
Experienced employment and labor law litigators for PEOs 
and their clients John Hament, Jennifer Fowler-Hermes, 
and Gail Farb will focus on the complex and rapidly changing 
world of labor & employment law, including the latest issues 
surrounding electronic devices in the workplace, greater 
pregnancy protection and employer responsibilities, and 
evolving issues surrounding gender identity and sexual 
orientation.  The presenters will also address recent twists 
and turns of employment law topics, such as new rules 
adopted by the NLRB and OSHA, and class actions 
against staffing companies involving Fair Credit Reporting 
Act violations.  The afternoon session will also highlight 
new views on the ADA reasonable accommodation when 
interacting with other laws, proposed protection in Florida 
of “perceived characteristics,” and shifting requirements 
under the Fair Labor Standards Act.

About Our Curriculum Sponsors: Kunkel Miller & Hament 

The law firm of Kunkel Miller & Hament has been serving 
PEOs and their clients nationwide since 1985.  Founding 
partner, Mike Miller, has served as FAPEO’s general 
counsel since the Association’s inception.

Kunkel Miller & Hament is on the cutting edge of 
emerging and changing law and has been instrumental 
in drafting various employment laws that protect and 
favor employers.

Our philosophy is to provide our clients with the highest 
quality and most cost-efficient legal services to obtain 
innovative solutions and achieve our clients’ objectives 
within the parameters imposed by applicable labor and 
employment laws.

Each of our attorneys, many of whom are board certified 
in labor and employment law, provides our clients with 
legal counseling and representation in each of the areas 
that comprise labor and employment law today.
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Summit Faculty

Michael R. Miller
Michael R. Miller is a 1971 graduate 
of Boston University School of 
Law and was an attorney with the 
NLRB for five years prior to entering 
the private practice of law. He is 
a founding partner of the law firm 
of Kunkel Miller & Hament, in the 
Tampa office. Mr. Miller has served as 
FAPEO’s general counsel since 1986 
and has worked extensively in the 
employee leasing industry throughout 
the nation. Mr. Miller has served on 
the Equal Employment Opportunity 
Commission’s Florida Advisory Council 
and has been selected by the EEOC to 
participate in various EEOC seminars. 
He presents speeches and seminars on 
labor and employment law throughout 
the United States.

John M. Hament
John M. Hament is a partner in the 
law firm of Kunkel Miller & Hament.  
He is board certified in labor and 
employment law.  Mr. Hament has 
extensive experience and expertise 
advising and representing PEOs and 
worksite employers in matters and 
litigation relating to discrimination, 
harassment, retaliation, wage & hour 
law, discipline, discharge, personnel 
documentation, collective bargaining 
negotiations, arbitrations, mediations, 
union organizing campaigns, unfair 
labor practices, strikes, OSHA, 
administrative, state and federal court 
proceedings. A graduate of Johns 
Hopkins University, Mr. Hament 
received his J.D. degree from the 
University of Baltimore Law School.  
He is a frequent guest lecturer and 
has written numerous articles and co-
authored several treatises relating to 
labor and employment law.

Timothy Tack
Timothy Tack is a partner with Kunkel 
Miller & Hament in the Tampa office. 
He has been practicing law since 1990 
and has been representing PEOs since 
1997. Mr. Tack advises and represents 
employers in a wide variety of labor 
and employment matters and also 
regularly represents PEOs seeking 
licensure in Florida before the Board 
of Employee Leasing Companies, as 
well as defends PEOs in disciplinary 
matters and in other situations in 
which PEOs are alleged to be liable for 
the sins of others. Mr. Tack is board 
certified in labor and employment law. 
He graduated with a B.A. in history 
from the University of South Florida and 
earned his J.D. at Willamette University 
College of Law.

Your Florida PEO Emerging Legal Issues Summit faculty is graciously 
provided by Kunkel Miller & Hament (www.KMHlaborlaw.com).
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Jennifer Fowler-Hermes
Jennifer Fowler-Hermes is a partner 
in the law firm of Kunkel Miller & 
Hament.  Ms. Fowler-Hermes advises 
PEOs and worksite employers relating 
to employment and labor law issues 
such as discrimination, harassment, 
retaliation, wage and hour law, employee 
handbooks and policies, discipline, 
termination, non-compete agreements, 
and protecting trade secrets. She is 
a member of the Academy of Florida 
Management Attorneys, is currently a 
director for the Manatee County Bar 
Association, and has served as co-
Chair of the Sarasota County Bar’s 
Labor and Employment Law Section.  
Ms. Fowler-Hermes frequently lectures 
on labor and employment law topics, 
and has written numerous articles 
relating to employment law, most 
recently co-authoring the May 2014 
Florida Bar Journal Article “Religious 
Accommodation in the Workplace: The 
Devil is in the Detail.” She is a Florida 
Supreme Court Certified Civil Circuit 
Mediator, and maintains a mediation 
practice adjunct to her labor and 
employment law practice.  Ms. Fowler-
Hermes graduated with highest honors 
from the University of Florida; where she 
also received her J.D. degree.

Torben Madson
Torben Madson is a partner with Kunkel 
Miller & Hament, heading up the Firm’s 
Apalachicola office, and a nationally 
recognized speaker on insurance and 
regulatory matters related to the PEO 
and staffing industries. For the past 
23 years, Mr. Madson has focused 
his practice primarily on administrative 
law to include workers’ compensation, 
insurance and regulatory matters. He is 
a member of the NAPEO Legal Advisory 
Council and the FAPEO Insurance Task 
Force, and is a PACE subject matter 
advisor. He is a Master Mason and a 
Noble Shriner and is widely considered 
to be the world’s worst golfer and an 
even worse fisherman. These rare 
qualities are factors he attributes to a 
happy marriage and which allow him to 
spend quality time with his lovely wife, 
Sarah, and their three furry children.

Gail E. Farb
Gail E. Farb is a partner in the law firm 
of Kunkel Miller & Hament.  Ms. Farb 
advises PEOs and worksite employers 
relating to employment and labor 
law issues such as discrimination, 
harassment, retaliation, wage and 
hour law, employee handbooks and 
policies, discipline, termination, and 
non-compete agreements.  Ms. Farb 
also represents companies in labor and 
employment litigation in administrative, 
state, and federal court proceedings 
in Florida and Georgia.  A graduate 
of Duke University, Ms. Farb received 
her J.D degree from Emory University 
School of Law.  She frequently 
presents seminars and training and 
has written several articles on labor 
and employment topics.  Ms. Farb is 
currently serving as Chair-Elect of the 
Sarasota County Bar Association’s 
Labor and Employment Law Section.



Mail FAPEO
 P.O. Box 14629
 Tallahassee, FL 32317
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Florida PEO Emerging Legal Issues Summit
Three Easy Ways to Register

Use one form for up to six registrants from the same organization - Please print!

Cancellation Policy: A refund of your registration fee will be made minus 
a $25 cancellation fee if cancellation is received in writing by March 28, 
2015. Alternates are encouraged to attend for any preregistrant who is 
unable to attend.

For our compliance with the Americans with Disabilities Act, please 
contact our office if you need any special accommodations. A minimum 
of seven days’ notice is required.

Organization

Phone

Contact Name

Fax

Address City

Email

State ZIP

Please circle the correct amount for each registrant and write his/her name on the line provided. 
Registration includes all seminars, snacks at breaks and  lunch.
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$____________

$____________
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  Check (payable to FAPEO) 
  Visa     
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