
A fast-paced, one-day seminar focused on “what 
to do right now” to minimize liability regarding current 
legal issues impacting PEOs and their clients, including workers’ 
compensation, initiatives and decisions issued by the NLRB, EEOC 
and DOL, along with many other issues in the rapidly changing area of 
labor and employment law.

August 2, 2016 • Tampa Airport Marriott

Florida PEO
Emerging Legal  
Issues Summit

This training is being held in conjunction with the FAPEO PEO CEO Summit 
August 3, 2016 at the Tampa Airport Marriott.



Register Online at www.FAPEO.org 

8:00-8:30 a.m. Registration and Continental Breakfast

8:30-9:30 am 2016 A PEO’s Workers’ Compensation Odyssey
• Contractors as PEO clients
• The Late Reported Employee Problem
• Florida Statute 627.192 - A Rarely Referenced Tool In Claim Disputes
• The Drug Free Workplace. Is It Really Worth The Hassle?
• I Heard That A Non-Paying Client Company Can Be Prevented From Securing Workers’ Compensation Coverage

But Is That Really True?
• Do You Have A Duty To Audit Your Clients?
• Piggy Backing. Does It Exist?
• Staffing Company Clients…The Continuing Confusion
• Recent Case Updates/Trends And How They Impact Your Business
Presenter: Torben Madson

9:30-10:15 am Top Issues for PEOs in Florida and their Service Agreements in 2016
• Interplay between Small Business Efficiency Act, NLRB’s Browning Ferris case, Recent Wage & Hour and OSHA

Positions, and Florida Statute Sections 468.525 and 768.098
• Words have meaning: Authority, Retains, Reserves, and Responsibility
• Allocation of Direction and Control as allowed by Florida Statute Sections 468.525 and 768.098 & Florida

Administrative Code Section 61G7-6.001
• Wording of Service Agreements in Light of “New Reality”
Presenter: Mike Miller

10:30-11:15 am DBPR Compliance Issues for PEOs in Florida, including
• Compliance Update for PEOs in Florida
• Overview of DBPR Disciplinary Process
• Update on PEO Liability in Florida
Presenter: Timothy Tack

11:15 am-12:00 pm Employment Litigation Issues for PEOs
• FLSA, state wage claims & wage theft ordinances
• Workers Comp Retaliation, Whistleblowers & Tort Suits
• Non-Competes, Confidentiality, and other Restrictive Covenants
Presenter:	Griff	Winthrop

12:00-1:00 pm Lunch

1:00-1:45 pm OSHA Issues for PEOs
• Reducing and Responding to Workplace Violence
• OSHA Penalty Increases and Other Initiatives
• OSHA’s Interpretation of the Joint Employer Standard
• Horror Stories from the Field
Presenters:	Mike	Miller	&	Sharon	Wey

1:45-2:30 pm Employment Issues that Just Won’t Go Away 
• Independent Contractor or Employee?
• Employee Handbooks:  An Evolving Process
• Two Guys Walk into a Bar and . . . Is Joking ever OK at work?
• Negligent Hiring in a “Ban the Box” Environment
Presenters: Timothy Tack & Lori Hultman

2:45-3:30 pm Equal Employment Issues for PEOs in 2016?
• The Evolving Nature of Sex Discrimination
• Gender Preferences, Non-conformity & Transgender
• The Outer Limits of Accommodation
• EEOC Changes to its Investigation Process
Presenters:	Sharon	Wey	&	Nik	Joshi

3:30-4:15 pm Big Brother is Watching and his initials are NLRB
• Your Lips Moved, Therefore you are a Persuader
• Class Action Waivers are OK for Everyone Else, Just not Us
• You Want Fries with that Quickie Election
• Liberty, Justice & Joint Employment for All
Presenters: Mike Miller, Timothy Tack & Torben Madson

Throughout this seminar, the presenters will explore a preventive approach to labor relations and PEO liability,  
providing best practices tips and guidance, and employing an interactive style of presentation.

August 2, 2016  |  Schedule at a Glance
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Dear Florida PEO:

It is my pleasure to invite you to the Florida PEO Emerging Legal Issues Summit, an event 

focused on “what to do” in response to new and emerging legal issues impacting your PEO and 

clients. This event is in response to our members’ requests for training focused on the law as 

it currently stands. We’ll continue discussing the law and come to an agreement on legislative

proposals to amend the law, but in the meantime, let’s make sure our people know how to

protect our companies and our clients.

As you’ll see, this is a jam-packed, one-day event designed to minimize time out of the office 

and provide a high-quality training experience. Plus, it’s right here in Tampa, Florida, and we’ve

scheduled this training the day before the FAPEO Annual meeting on August 3rd which is also

at the Tampa Airport Marriott, to make it convenient for your team.

I think you’ll agree that the training is current, important—and for you as a FAPEO member—

inexpensive. It’s designed for you to send multiple people so each one can get exactly the

information he or she needs to do a better job for your PEO.

It’s never been more important to have the best training for your professional employer 

organization. Seating is limited to the first 150 registrants. Make sure your people don’t get

locked out—register right away.

Sincerely,

Frank Crum, Jr.

1390 Timberlane Road

Tallahassee, FL  32312

Phone 850-222-6000
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Who should attend the 
Florida PEO Emerging 
Legal Issues Summit?
General Counsels and 
PEO Executives:
General counsels and anyone within the legal 
department at a PEO could benefit from the practical 
insights and “steps to take right now” to reduce liability 
and protect the PEO and its clients.

Risk Managers:
Get the latest insights on workers’ compensation 
law compliance, plus get important cross training 
on reducing liability, which could have an impact on 
workers’ comp exposure.

Human Resources Managers:
Be updated on the latest changes, including court 
decisions and administrative regulations, in the realm 
of labor and employment law and how they impact 
PEOs and their clients. Learn how the current federal 
administration’s enforcement priorities have changed 
and what you must do right now with your clients 
to minimize future problems for yourself and your 
clients, plus get important cross training on workers’ 
compensation and how to protect your PEO from 
federal regulatory exposure.

Location
The FAPEO Emerging Legal Issues 
Summit will be held at the Tampa 
Airport Marriott in conjunction with 
the PEO CEO Summit on August 3rd. 
If you need to make a reservation for 
the night of August 2nd, FAPEO has 
reserved a small block of rooms at a 
discounted rate of $179.00. To make 
a reservation in the  room block 
please contact the hotel directly at 
(813) 879-5151.

Tampa Airport Marriott
Tampa International Airport
4200 George J. Bean Parkway
Tampa, FL 33607
Phone:  (813) 879-5151



3
Emerging Legal Issues SummitRegister Online at www.FAPEO.org 

Session Descriptions
2016 A PEO’s Workers’  
Compensation Odyssey
First Torben brought Sexy Back.  Now he brings us 
2016 a Workers’ Compensation Odyssey.  Top workers’ 
compensation attorney and FAPEO Associate General 
Counsel Torben Madson will update you on trends 
impacting the industry while giving insight on how your 
company can control workers’ compensation exposure 
with practical steps that you can utilize in your daily 
operations.  In a competitive market it is more important 
than ever to know where to look for the warning signs 
of unnecessary claim exposure and to institute a plan of 
action to limit your workers’ compensation losses.

Top Issues for PEOs and their Service 
Agreements in Florida in 2016
FAPEO General Counsel Mike Miller will give attendees 
his view of how the “new realities” created by the NLRB’s 
Browning-Ferris case and the passage of the Small 
Business Efficiency Act (SBEA) interact with Florida’s 
employee leasing licensing law and Florida’s tort reform 
law, particularly in light of recent U.S. Department of Labor 
and OSHA positions that have been communicated by 
those agencies.  Mike will present his thoughts regarding 
language that can be included in Service Agreements to 
lessen the impact of Federal Agencies’ expansion of the 
joint employer test.

DBPR Compliance Issues for PEOs in Florida
Longtime PEO Attorney Timothy Tack will update PEOs 
on current Board of Employee Leasing Companies 
rules and practices, including requirements that are 
somewhat obscure or just developing.  He will also 
provide a general overview of the DBPR disciplinary 
process, including probable cause, citations, and notices 

of noncompliance.  Lastly, he will provide an update on 
how PEOs have been faring in terms of liability for third-
party claims, including litigation and agency charges.

Employment Litigation Issues for PEOs
Litigator Griffith Winthrop, who is of counsel to the 
Firm, will bring to the podium his perspective of having 
defended employers in court for more than 20 years.  
He will discuss some of the more popular employment 
claims being brought today, including lawsuits under 
the Fair Labor Standards Act, Florida Statutes Chapter 
448, Wage Theft, Workers’ Compensation Retaliation 
and Whistleblowers Act.  He also will discuss common 
contract-related employment issues such as non-
competes, confidentiality agreements, and other 
restrictive covenants.

Labor & Employment Law Developments 
for PEOs and Clients
The afternoon session will focus on a variety of 
employment and labor law issues that are “in the news,” 
rapidly developing, or have been perennial problems 
for employers.  These include OSHA liability for PEOs, 
Responding to Workplace Violence, Independent 
Contractor or Employee, Negligent Hiring and the 
“Ban the Box” movement, the new frontiers of sex 
discrimination, gender preferences, and transgendered 
employees, and changes to the EEOC investigation 
process that PEOs need to know about.  The last 
presentation of the day will focus on the National Labor 
Relations Board and why it is important to be aware of 
where the Board is and where it appears to be heading.  
Traps for the unwary abound!

About	Our	Curriculum	Sponsors:	Miller, Tack & Madson
The attorneys of Miller, Tack & Madson have been 
serving PEOs and their clients nationwide for many years.  
Founding partner, Mike Miller, has served as FAPEO’s 
general counsel since the Association’s inception in 1985.

Miller, Tack & Madson is on the cutting edge of emerging 
and changing law and has been instrumental in drafting 
various employment laws that protect and favor 
employers.

Our philosophy is to provide our clients with the highest 
quality and most cost-efficient legal services to obtain 
innovative solutions and achieve our clients’ objectives 
within the parameters imposed by applicable labor and 
employment laws.

Each of our attorneys, many of whom are board certified 
in labor and employment law, provides our clients with 
legal counseling and representation in each of the areas 
that comprise labor and employment law today.
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Summit Faculty

Michael R. Miller
Michael R. Miller is a 1971 graduate of 
Boston University School of Law and 
was an attorney with the NLRB for 
five years prior to entering the private 
practice of law. He is a founding 
partner of the law firm of Miller, Tack 
& Madson, in the Tampa office. Mr. 
Biller is board certified in labor and 
employment law, and has assisted in 
writing all of Florida’s laws regarding 
the PEO industry. Mr. Miller has served 
as FAPEO’s general counsel since 
1986 and has worked extensively in the 
employee leasing industry throughout 
the nation. Mr. Miller has served on 
the Equal Employment Opportunity 
Commission’s Florida Advisory Council 
and has been selected by the EEOC to 
participate in various EEOC seminars. 
He presents speeches and seminars on 
labor and employment law throughout 
the United States.

Torben Madson
Torben Madson is a partner with Miller, 
Tack & Madson, heading up the Firm’s 
Apalachicola office, and a nationally 
recognized speaker on insurance and 
regulatory matters related to the PEO 
and staffing industries. For the past 
243 years, Mr. Madson has focused 
his practice primarily on administrative 
law to include workers’ compensation, 
insurance and regulatory matters. He is 
a member of the NAPEO Legal Advisory 
Council and the FAPEO Insurance Task 
Force, and is a PACE subject matter 
advisor. He is a Master Mason and a 
Noble Shriner and is widely considered 
to be the world’s worst golfer and an 
even worse fisherman. These rare 
qualities are factors he attributes to a 
happy marriage and which allow him to 
spend quality time with his lovely wife, 
Sarah, and their three furry children.

Timothy Tack
Timothy Tack is a partner with Miller, 
Tack & Madson in the Tampa office. 
He has been practicing law since 1990 
and has been representing PEOs since 
1997. Mr. Tack advises and represents 
employers in a wide variety of labor 
and employment matters and also 
regularly represents PEOs seeking 
licensure in Florida before the Board 
of Employee Leasing Companies, as 
well as defends PEOs in disciplinary 
matters and in other situations in 
which PEOs are alleged to be liable for 
the sins of others. Mr. Tack is board 
certified in labor and employment law. 
He graduated with a B.A. in history 
from the University of South Florida and 
earned his J.D. at Willamette University 
College of Law.

Your Florida PEO Emerging Legal Issues Summit faculty is graciously 
provided by Miller, Tack & Madson (peolawyers.net).
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Lori Hultman 
(Of Counsel to the Firm)

Lori is Board Certified by the Florida 
Bar in Labor and Employment law 
(since 2001). She has provided advice 
and counsel and litigation defense to 
employers for more than 35 years, 
both in Florida and in California. 
Lori has counseled and defended 
employee leasing companies and 
their clients since 1998 and she has 
significant experience working with 
and representing EPLI carriers. She 
litigates in state and federal courts and 
represents employers in administrative 
proceedings. Lori has been selected as 
a SuperLawyer in Employment Defense 
2009-2016.

Nikhil Joshi 
(Of Counsel to the Firm)

Nikhil, also known as Nik, is Board 
Certified by the Florida Bar as a 
specialist in Labor and Employment law 
(since 2010). He has provided advice 
and counsel and litigation defense to 
employers since 1997. Nik represents 
and defends employers, both private 
and public, in federal court, state court, 
and in front of administrative agencies 
such as the Equal Employment 
Opportunity Commission, the Public 
Employees Relations Commission and 
the National Labor Relations Board. 
Mr. Joshi also handles employer 
labor relations, including collective 
bargaining, and anti-union campaigns. 
Since 1999, Mr. Joshi has also 
defended and represented employee 
leasing companies (PEOs) and/or 
their client companies in employment-
related litigation matters across the 
state of Florida. Nik is a graduate of 
the University of Florida, from where 
he obtained his Bachelor’s of Science, 
Masters of Business Administration 
and J.D. degrees. 

Sharon A. Wey
Sharon A. Wey is an attorney in the 
law firm of Miller, Tack & Madson. 
Ms. Wey has represented numerous 
PEOs and worksite employers in EEO 
matters and regularly counsels them 
in labor and employment matters. 
Ms. Wey graduated from University of 
South Florida with a bachelor’s degree 
in human resource management, 
and obtained her J.D. degree from 
Stetson University College of Law. As 
a former human resource manager, 

Ms. Wey gained valuable practical 
experience, which has broadened her 
understanding of the day to day issues 
facing human resources professionals. 
Ms. Wey is a former Certified 
Professional in Human Resources(PHR) 
and member of the Society for Human 
Resources Management. She has 
provided training to employers and 
written articles regarding a variety of 
labor and employment topics.

Griffith Winthrop 
(Of Counsel to the Firm)

Griff Winthrop, a former Marine, is a trial 
lawyer and litigator with over 20 years 
of experience working with employers, 
health care providers, product 
manufacturers, property owners, 
amusement parks, insurance companies 
and commercial transportation 
companies, including automobile 
dealerships, trucking companies, and 
bus lines. He has defended employers 
and management involving claims of 
discrimination, disparate treatment, 
wage & hour violations, violations of 
state and federal Whistle Blower Act, 
Worker’s Compensation retaliation, and 
hostile work environment in federal and 
state courts in Florida and Georgia.  Griff 
also represents employers in matters 
to enforce non-solicitation and non-
competition agreements and actions 
to protect business trade secrets and 
other business intellectual property. Griff 
attended Florida State University as an 
undergraduate and later received his J.D. 
with honors from the University of Florida 
College of Law.  He also holds a Master’s 
degree from Golden Gate University in 
Human Resource Management.  



Mail FAPEO
1390 Timberlane Road
Tallahassee, FL 32312

Phone 850/222-6000
(with Visa/MC/Amex)

Online www.FAPEO.org
(with Visa/MC/Amex)

Florida PEO Emerging Legal Issues Summit
Three Easy Ways to Register

Use one form for up to six registrants from the same organization - Please print!

Cancellation Policy: A refund of your registration fee will be made minus 
a $25 cancellation fee if cancellation is received in writing by March 28, 
2016. Alternates are encouraged to attend for any preregistrant who is 
unable to attend.

For our compliance with the Americans with Disabilities Act, please 
contact our office if you need any special accommodations. A minimum 
of seven days’ notice is required.

Organization

Phone

Contact Name

Fax

Address City

Email

State ZIP

Please circle the correct amount for each registrant and write his/her name on the line provided. 
Registration includes all seminars, snacks at breaks and lunch.

#1

#2

#3

#4

#5

#6

FAPEO 
Member

$145

$145

$145

$145

$145

$145

Non-Member

Grand Total

AmountName of Attendee for 
Emerging Legal Issues Summit - August 2nd

$495

$245

$245

$245

$245

$245

$________

$________

$________

$________

$________

$________

$_________

Method of Payment:

  Check (payable to FAPEO) 
  Visa     
  MasterCard     
  Amex

Card # Sec. Code

Name on Card Signature

Exp. Date

RSVP for PEO CEO 
Summit August 3rd
(no additional fee)




