Florida PEO
Emerging Legal
Issues Summit

A fast-paced, one-day seminar focused on “what
to do right now” to minimize liability regarding current
legal issues impacting PEOs and their clients, including
workers’ compensation, initiatives and decisions issued by
the NLRB, EEOC and DOL, along with many other issues in the
rapidly changing area of labor and employment law.

July 25, 2017 • Tampa Marriott Westshore
Tampa,
Florida
Register
Online at www.FAPEO.org
*This training is being held in conjunction with the FAPEO PEO CEO Summit July 26, 2017 at the Tampa Marriott Westshore.

July 25, 2017 | Schedule at a Glance
8:00-8:30 am

Registration and Continental Breakfast

8:30-9:15 am

2017 A PEO’s Workers’ Compensation Odyssey and Navigating the Scary Waters of Risk Management
• Recent Changes in Florida Law as Drivers of Claim Activity
• Drug Free Workplace under OSHA and the
• Implications of Legalized Medical Marijuana
• 5 Most Common Pitfalls in Workers’ Comp Defense
Presenter: Torben Madson

9:15 -10:15 am

Employment Litigation Strategies for PEOs and Clients
• Choice of Forum: Arbitration or Litigation
• Document Preservation and Discovery Issues in Litigation
• Does Privilege Exist in PEO-Client Communications?
• 5 Ways to Strengthen the Defense Position
Presenters: Griff Winthrop, Lori Hultman & Nik Joshi

10:30-11:15 am

DBPR Compliance Update for PEOs in Florida, including
• Reporting Ownership & Other Changes to DBPR
• 5 Most Common Mistakes in DBPR (non) Compliance
• Child Labor Violations & DBPR Enforcement
Presenter: Timothy Tack

11:15 am -12:00

Top Issues for PEOs in Florida in 2017
• Changes as a Result of the 2016 Election
• Update on PEO Liability in Florida
• To Be or Not to Be An Employer
• 5 Top Concerns for PEOs in Florida in 2017
Presenter: Mike Miller

12:00-1:00 pm

Lunch

1:00-1:45 pm

Emerging Issues: Part One
• Data Breaches & Protection of Confidential Information
• Medical Marijuana: Potential Implications for Employers
• Paid Sick Leave: Will the Trend Continue?
• Impact of OSHA Final Rule Implementation
Presenters: Sharon Wey, Torben Madson & Nik Joshi

1:45-2:30 pm

Emerging Issues: Part Two
• I-9 Compliance & Immigration-Related Unfair Employment Practices
• Religious Accommodation & Dress/Grooming Policies
• EEOC Focus on National Origin/Ethnic Discrimination
Presenters: Timothy Tack & Lori Hultman

2:45-3:30 pm

Shifting Priorities in Labor & Employment Law: Part One
• Back in the Closet for LGBT Issues?
• Are Safety Initiatives on the Chopping Block?
• Will Pay Disparity Issues Continue as a Priority?
• Are Federal Wage & Hour Initiatives Doomed?
Presenters: Sharon Wey & Griff Winthrop

3:30-4:15 pm

Shifting Priorities in Labor & Employmwent Law: Part Two
• Fate of the Persuader Rule & Other Labor-Friendly Initiatives
• Goodbye to Executive Action Respecting Federal Contractors?
• Will the Train Get Derailed on Joint Employment Expansion?
• Are there any New Initiatives on the Horizon?
Presenters: Mike Miller, Nik Joshi & Torben Madson

Throughout this seminar, the presenters will explore a preventive approach to labor relations and PEO liability,
providing best practices tips and guidance, and employing an interactive style of presentation.

Register Online at www.FAPEO.org

1390 Timberlane Road
Tallahassee, FL 32312
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Who should attend the
Florida PEO Emerging
Legal Issues Summit?
General Counsels and
PEO Executives:

General counsels and anyone within the legal
department at a PEO could benefit from the practical
insights and “steps to take right now” to reduce liability
and protect the PEO and its clients.

Risk Managers:
Get the latest insights on workers’ compensation
law compliance, plus get important cross training
on reducing liability, which could have an impact on
workers’ comp exposure.

Human Resources Managers:

Be updated on the latest changes, including court
decisions and administrative regulations, in the realm
of labor and employment law and how they impact
PEOs and their clients. Learn how the current federal
administration’s enforcement priorities have changed
and what you must do right now with your clients
to minimize future problems for yourself and your
clients, plus get important cross training on workers’
compensation and how to protect your PEO from
federal regulatory exposure.

Location
The FAPEO Emerging Legal Issues
Summit will be held at the Tampa
Marriott Westshore on July 25th in
conjunction with the PEO CEO Summit
on July 26th. FAPEO has reserved a
limited number of rooms at a
discounted rate of $159 per night. If you
need to make a reservation please
contact Anna Werkheiser directly at
(813) 282-5812 or email her at
anna.werkheiser@marriottsales.com
Tampa Marriott Westshore
1001 N Westshore Blvd
Tampa, FL 33607
(813) 287-2555

FAPEO

2

Register Online at www.FAPEO.org

Summary of Agenda:
2017 A PEO’s Workers’ Compensation
Odyssey and Navigating the Scary Waters
of Risk Management
First, Torben brought Sexy Back. Then he took us on
an odyssey. This year the odyssey continues as FAPEO
Deputy General Counsel Torben Madson will describe
the latest developments in this challenging area of the
law, including the fallout from recent Florida Supreme
Court decisions and the implications of medical
marijuana on the Drug Free Workplace Act. As you sit at
your desk reviewing various claims and the threatening
letters from attorneys, do you sometimes feel as if you
are swimming in shark-infested waters with nothing but
a flimsy cage to protect you. This presentation will focus
on ways to protect your company from becoming a
chew toy for those hungry sharks under Florida’s everevolving workers’ compensation laws.

Employment Litigation Strategies
for PEOs and Clients
Three very seasoned and experienced litigators—all of
whom serve as of counsel litigators to the Firm—will bring
their collective wisdom to the podium on some important
and timely topics, including the choice or arbitration or
litigation as the vehicle to resolve employment disputes
and the critical issue of document preservation and
its role in discovery disputes and in litigation generally.
Finally, Griff Winthrop, Lori Hultman, and Nik Joshi will
share some of their personal experiences and ideas
on ways in which a Company can improve its position,
whether the chosen vehicle is arbitration or litigation.

DBPR Compliance Update for PEOs in Florida
PEO attorney Timothy Tack will update attendees on
the latest developments with the Board of Employee
Leasing Companies and Department of Business and
Professional Regulation (DBPR). There have been
significant changes in the past year, particularly in how
the Board has been handling disciplinary procedures.
He will also discuss the ever-popular topic of reporting
new ownership and other changes to the Board and
common mistakes that have led companies and their
controlling persons to wind up on the wrong end of a
notice of complaint. Lastly, Timothy will discuss the little
known fact that DBPR is the state government agency
in Florida that enforces child labor violations and he will
highlight these provisions.

Register Online at www.FAPEO.org

Top Issues for PEOs in Florida for 2017
Longtime FAPEO General Counsel Mike Miller will
provide his thoughts on the issues you should be
concerned about in 2017 and how the national election
has changed the landscape for PEOs. His presentation
will include an update on PEO liability in Florida (and
elsewhere) and things to consider when marketing the
services of your PEO in light of our increasingly litigious
legal environment.

Emerging Issues in Labor and Employment Law
The first two afternoon sessions are devoted to a
discussion of issues that have been in the news and/
or the subject of more heightened attention from
governmental agencies. This includes data breaches
and what steps to take if there is an unauthorized
disclosure of confidential business information, an issue
that should be of great concern to all PEOs in the era of
hackers and cybercriminals. Also covered will be medical
marijuana and paid sick leave. The related areas of I-9
compliance, immigration-related unfair employment
practices, religious accommodation and national origin/
ethnic discrimination are sure to be hot topics given
the Trump Administration’s focus on immigration and
terrorism.

Shifting Priorities in Labor and
Employment Law
The last two afternoon sessions will discuss issues that
have been priorities or have seen substantial movement
during the Obama Administration (e.g., LGBT equality,
salary basis changes, pay disparity between the sexes,
beefed up labor reporting, expansion of the joint
employment doctrine, and OSHA initiatives), but which
may be changing in light of the 2016 election results.
Our presenters will provide the latest information on
what has or might be changing on the horizon and
whether President Trump will use the power of the
executive order as much as did his predecessor to force
change when legislative action is either stymied or not
forthcoming with regard to the Administration’s political
priorities.
Throughout this seminar, the presenters will explore a
preventive approach to labor relations and PEO liability,
providing best practices tips and guidance, and
employing an interactive style of presentation.
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Summit Faculty
Your Florida PEO Emerging Legal Issues Summit faculty is graciously
provided by Miller Tack & Madson (peolawyers.net).

Michael R. Miller

Torben Madson

Timothy Tack

Michael R. Miller is a 1971 graduate of
Boston University School of Law and
was an attorney with the NLRB for
five years prior to entering the private
practice of law. He is a founding
partner of the law firm of Miller, Tack
& Madson, in the Tampa office. Mr.
Miller is board certified in labor and
employment law, and has assisted in
writing all of Florida’s laws regarding
the PEO industry. Mr. Miller has served
as FAPEO’s general counsel since
1986 and has worked extensively in the
employee leasing industry throughout
the nation. Mr. Miller has served on
the Equal Employment Opportunity
Commission’s Florida Advisory Council
and has been selected by the EEOC to
participate in various EEOC seminars.
He presents speeches and seminars on
labor and employment law throughout
the United States.

Torben Madson is a partner with Miller,
Tack & Madson, heading up the Firm’s
Apalachicola office, and a nationally
recognized speaker on insurance and
regulatory matters related to the PEO
and staffing industries. For the past
24 years, Mr. Madson has focused
his practice primarily on administrative
law to include workers’ compensation,
insurance and regulatory matters. He is
a member of the NAPEO Legal Advisory
Council and the FAPEO Insurance Task
Force, and is a PACE subject matter
advisor. He is a Master Mason and a
Noble Shriner and is widely considered
to be the world’s worst golfer and an
even worse fisherman. These rare
qualities are factors he attributes to a
happy marriage and which allow him to
spend quality time with his lovely wife,
Sarah, and their three furry children.

Timothy Tack is a partner with Miller,
Tack & Madson in the Tampa office.
He has been practicing law since 1990
and has been representing PEOs since
1997. Mr. Tack advises and represents
employers in a wide variety of labor
and employment matters and also
regularly represents PEOs seeking
licensure in Florida before the Board
of Employee Leasing Companies, as
well as defends PEOs in disciplinary
matters and in other situations in
which PEOs are alleged to be liable for
the sins of others. Mr. Tack is board
certified in labor and employment law.
He graduated with a B.A. in history
from the University of South Florida and
earned his J.D. at Willamette University
College of Law.

About Our Curriculum Sponsors: Miller Tack & Madson
The attorneys of Miller, Tack & Madson have been serving PEOs
and their clients nationwide for many years. Founding partner,
Mike Miller, has served as FAPEO’s general counsel since the
Association’s inception in 1985.

Our philosophy is to provide our clients with the highest quality
and most cost-efficient legal services to obtain innovative
solutions and achieve our clients’ objectives within the
parameters imposed by applicable labor and employment laws.

Miller, Tack & Madson is on the cutting edge of emerging and
changing law and has been instrumental in drafting various
employment laws that protect and favor employers.

Each of our attorneys, many of whom are board certified in labor
and employment law, provides our clients with legal counseling
and representation in each of the areas that comprise labor and
employment law today.

FAPEO
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Lori Hultman

Nikhil Joshi

Griffith Winthrop

(Of Counsel to the Firm)

(Of Counsel to the Firm)

(Of Counsel to the Firm)

Lori is Board Certified by the Florida
Bar in Labor and Employment law
(since 2001). She has provided advice
and counsel and litigation defense to
employers for more than 35 years,
both in Florida and in California.
Lori has counseled and defended
employee leasing companies and
their clients since 1998 and she has
significant experience working with
and representing EPLI carriers. She
litigates in state and federal courts and
represents employers in administrative
proceedings. Lori has been selected as
a SuperLawyer in Employment Defense
2009-2016.

Nikhil, also known as Nik, is Board
Certified by the Florida Bar as a
specialist in Labor and Employment law
(since 2010). He has provided advice
and counsel and litigation defense to
employers since 1997. Nik represents
and defends employers, both private
and public, in federal court, state court,
and in front of administrative agencies
such as the Equal Employment
Opportunity Commission, the Public
Employees Relations Commission and
the National Labor Relations Board.
Mr. Joshi also handles employer
labor relations, including collective
bargaining, and anti-union campaigns.
Since 1999, Mr. Joshi has also
defended and represented employee
leasing companies (PEOs) and/or
their client companies in employmentrelated litigation matters across the
state of Florida. Nik is a graduate of
the University of Florida, from where
he obtained his Bachelor’s of Science,
Masters of Business Administration
and J.D. degrees.

Griff Winthrop, a former Marine, is a trial
lawyer and litigator with over 20 years
of experience working with employers,
health
care
providers,
product
manufacturers,
property
owners,
amusement parks, insurance companies
and
commercial
transportation
companies,
including
automobile
dealerships, trucking companies, and
bus lines. He has defended employers
and management involving claims of
discrimination, disparate treatment,
wage & hour violations, violations of
state and federal Whistle Blower Act,
Worker’s Compensation retaliation, and
hostile work environment in federal and
state courts in Florida and Georgia. Griff
also represents employers in matters
to enforce non-solicitation and noncompetition agreements and actions
to protect business trade secrets and
other business intellectual property. Griff
attended Florida State University as an
undergraduate and later received his J.D.
with honors from the University of Florida
College of Law. He also holds a Master’s
degree from Golden Gate University in
Human Resource Management.

Sharon A. Wey
Sharon A. Wey is an attorney in the
law firm of Miller, Tack & Madson. Ms.
Wey has been practicing labor and
employment law for more than twenty
years. She has represented numerous
PEOs and worksite employers in EEO
matters and regularly counsels them
in labor and employment matters.
Ms. Wey graduated from University of
South Florida with a bachelor’s degree
in human resource management,
and obtained her J.D. degree from
Stetson University College of Law.

Register Online at www.FAPEO.org

As a former human resource manager,
Ms. Wey gained valuable practical
experience, which has broadened her
understanding of the day to day issues
facing human resources professionals.
Ms. Wey is a former Certified
Professional in Human Resources
(PHR) and member of the Society for
Human Resources Management. She
has provided training to employers and
written articles regarding a variety of
labor and employment topics.
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Florida PEO Emerging Legal Issues Summit
Three Easy Ways to Register
Mail FAPEO
1390 Timberlane Road
Tallahassee, FL 32312

Phone 850/222-6000
(with Visa/MC/Amex)

Online www.FAPEO.org
(with Visa/MC/Amex)

Use one form for up to six registrants from the same organization - Please print!
Organization

Contact Name

Address

City

State

Phone

Fax

Email

ZIP

Please circle the correct amount for each registrant and write his/her name on the line provided.
Registration includes all seminars, snacks at breaks and lunch.
Name of Attendee for
Emerging Legal Issues Summit - July 25th

FAPEO
Member

Non-Member

Amount

RSVP for PEO CEO
Summit July 26th
(no additional fee)

#1

$145

$495

$____________

#2

$145

$245

$____________

#3

$145

$245

$____________

#4

$145

$245

$____________

#5

$145

$245

$____________

#6

$145

$245

$____________

Grand Total
Method of Payment:
Check (payable to FAPEO)
Visa
MasterCard
Amex

$____________

Card #

Exp. Date

Name on Card

Signature

Cancellation Policy: A refund of your registration fee will be made minus
a $25 cancellation fee if cancellation is received in writing by July 14,
2017. Alternates are encouraged to attend for any preregistrant who is
unable to attend.

Sec. Code

For our compliance with the Americans with Disabilities Act, please
contact our office if you need any special accommodations. A minimum
of seven days’ notice is required.

